
 
 
 
 
 
 
 
 

Employee Rights and Responsibilities  

As a worker or employee you have a right to work in a safe and healthy workplace, but, in return you must: 

• take reasonable care for the health and safety of others in the workplace  
• cooperate with your employer to ensure safety  
• tell your supervisor or OHS representative about hazards or other safety matters you are aware of.  

Cooperating with your employer includes: 

• wearing or using safety equipment supplied to you  
• carrying out work in a safe manner   
• following health and safety instructions  
• using and maintaining machinery and equipment properly  
• taking notice of signs   
• adhering to speed limits   
• participating in safety training.  

Your employer must not charge you for anything provided in relation to OHS.  For example: 

• training courses that your employer deems necessary for working safely  
• personal protective equipment  
• equipment that is required to do the job safely.  

Your employer must ensure that you do not lose pay or time if you are working as an OHS representative 
or on an OHS committee. 
 
You are protected by the Occupational Health & Safety Act 2000 from dismissal or demotion if you raise 
any health and safety issues. 
 
Call WorkCover NSW on 13 10 50 for more information about employee's workplace health & safety 
responsibilities. 
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